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Abstract

The secret to the success of any organization lies in its trustworthy
and satisfied employees. This principle also applies to news
organizations such as news channels and newspapers. Journalists
will be able to carry out their responsibilities properly only if the
institution's environment is conducive to them, they get job
security, and their basic needs. Journalists working for Urdu media
in Pakistan are very insecure about their jobs. According to the
World Bank, there are about three newspapers for five people in
the country, while television sets are available for two people. The
prevalence of professional distrust, anxiety, and boredom among
the journalists working in such a large number of media outlets,
especially Urdu media, is a matter of scientific basis. But research
is useless. The performance of any journalism organization
depends on the professional satisfaction of those who work in it.
Therefore, in this study, the professional satisfaction of the
journalists has been measured by various measurable factors. The
total number of print heads in the country is about 7.2 million. This
research covers that journalists working in Urdu media have
professional distrust regarding newsroom environment, editorial
policies, job security, development opportunities and job security.
For this purpose, a survey was conducted with 200 journalists
working in various Urdu news channels and newspapers. Research
has shown that reporters are more distrustful of their jobs than
copy editors. During the investigation, the copy editors complained
about the newsroom environment, the copy-paste news and the
news coming on WhatsApp groups. Some journalists also revealed
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that they did not pay their salaries for two to three months on time.
This paper also highlights that the country's advertising industry is
only up to one billion rupees and the cost of newspapers and
channels is many times more than that. It is in crisis.

Keywords: Job satisfaction, Job insecurity, Frustration, Boredom,
Office politics
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Table 1 Results of Hypothesis
Cofficients *
Model Beta t Sig. Tolerence VIF
( Constant) 2.7 0.01
Office Politics -0.77 -0.92 0.35 0.881 1.123
Job Insecurity 0.31 3.88 0 0.924 1.061
Releativness 0.199 2.35 0.02 0.859 1.45
Growth 0.259 3.19 0.002 0.944 1.049
a. Dependent Variable: Job Satisfaction . R=0.244,( F=9.378, P<0.001).
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Table 2
Descriptive Statistic
N Minimum Maximum Mean Std Deviation
Job Security 200 1 371 17002 0.6589
Growth 200 1 3.58 1.5281 0.5782
Office Politics 200 1 4.2 1.8258 0.5577
Independence 200 1 3.92 1.5218 0.59%9
Valid N Listvise) | 200
Correlation [N=200)
Job Security Growth Office Politics | Independence
Job Security 1
Growth 799* 1
Office Politics b12% 291%* 1
Independence JA5* Jo1%* .289%* 1
**Corelation is Significant at the 0.01 level
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